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Abstract: The changes that have taken place both at the European Union level 
with the accession of the Member States and at the national level (for Romania) 
in the post-communist period have had economic, social, and political influences. 
In this article, we have analyzed the determinants of women’s pathways into 
professional accounting leadership at the European Union and national levels. 
The path of women in leadership is the subject of the analysis of the gender 
equality topic, which has become increasingly established in recent times, so the 
professional path of women is largely influenced by existing stereotypes. Based on 
literature review, we identified several factors that hinder and actions that support 
women’s professional path. The relevance of the results is attributed to the timing 
and context of the analysis (Europe), illustrating whether the representation of 
women in top positions is based on meritocracy.
Key words: leadership; influencing factors; European Union; Romania
JEL Classification: M41; B54



Review of Economic Studies and Research Virgil Madgearu, 2024, 17(2)

References:

1.	 AFECA, 2016. Gender diversity in the European accountancy 
profession, [online] Available at: <https://www.femmes-experts-
comptables.com/flib-book-benchmark/PDF.pdf> [Accessed 01 
November 2023].

2.	 Alves, S., 2023. Do female directors affect accounting conservatism 
in European Union?. Cogent Business and Management, 10(2). 
https://doi.org/10.1080/23311975.2023.2219088.

3.	 Amondarain, J., Aldazabal, M. E. and Espinosa-Pike, M., 2023. 
Gender differences in the auditing stereotype and their influence 
on the intention to enter the profession. Journal of Behavioral 
and Experimental Finance, 37, 100784. https://doi.org/10.1016/j.
jbef.2022.100784.

4.	 Anderson-Gough, F., Grey, C. and Robson, K., 2005. “Helping them 
to forget...’’: the organizational embedding of gender relations in 
public audit firms. Accounting, Organizations and Society, 30(5), 
pp. 469-490. https://doi.org/10.1016/j.aos.2004.05.003.

5.	 Baldarelli, M.G., Del Baldo, M. and Vignini, S., 2016. Pink accounting 
in Italy: Cultural perspectives over discrimination and/or lack of 
interest. Meditari Accountancy Research, 24(2), pp. 269-292. 
https://doi.org/10.1108/MEDAR-10-2015-0065.

6.	 Del Baldo, M., Tiron-Tudor, A. and Faragalla, W. A., 2019. Women’s 
Role in the Accounting Profession: A Comparative Study between 
Italy and Romania. Administrative Sciences, 9(2).

7.	 Barker, P. and Monks, K., 1998. Irish women accountants and 
career progression: A research note. Accounting, Organizations and 
Society, 23(8), pp. 813-823. 

8.	 Broadbent, J., 2016. A gender agenda. Meditari Accountancy 
Research, 24(2), pp. 169-181. https://doi.org/10.1108/
MEDAR-07-2015-0046.

9.	 Broadbent, J. and Kirkham, L., 2008. Glass ceilings, glass cliffs, 
or new words? Revisiting gender and accounting. Accounting, 
Auditing and Accountability Journal, 21(4), pp. 465-473. https://
doi.org/10.1108/09513570810872888.

10.	 Bunget, O. C. and Farcane, N. D. and Dumitrescu, A. C. and Popa, 
A., 2009. The accounting profession and professionist in Romania, 
MPRA Paper 18408, University Library of Munich, Germany.



Gastone, Determinants of Women’s Career Paths...

11.	 Dambrin, C. and Lambert, C., 2006. Mothering or auditing? 
The case of two Big Four in France. Accounting, Auditing 
and Accountability Journal, 21(4), pp. 474-506. https://doi.
org/10.1108/09513570810872897.

12.	 Flynn, A., Earlie, E.K., Cross, C., 2015. Gender equality in the 
accounting profession: one size fits all. Gender in Management: An 
International Journal, 30(6), pp. 479-499.

13.	 Gull, A.A., Abid, A., Latief, R. and Usman, M., 2020. Women on 
board and auditors’ assessment of the risk of material misstatement. 
Eurasian Business Review, 11(4), pp. 679-708. https://doi.
org/10.1007/s40821-020-00173-7.

14.	 Issa, A. and Hanaysha, J., 2023. Breaking the glass ceiling for 
a sustainable future: the power of women on corporate boards in 
reducing ESG controversies. International Journal of Accounting 
and Information Management, 31(4), pp. 623-646. https://doi.
org/10.1108/IJAIM-03-2023-0053.

15.	 Istrate, C., 2012. Women in today’s Romanian accounting profession, 
Grenoble, Accounting and Innovation. 

16.	 Lupu, I., 2012. Approved routes and alternative paths: The 
construction of women’s careers in large accounting firms. Evidence 
from the French Big Four. Critical Perspectives on Accounting, 
23(4-5), pp. 351-369. https://doi.org/10.1016/j.cpa.2012.01.003.

17.	 Metcalfe, B. and Afanassieva, M., 2005. Gender, work, and 
equal opportunities in central and eastern Europe. Women 
in Management Review, 20(6), pp. 397-411. https://doi.
org/10.1108/09649420510616791.

18.	 Mustata, R., Fekete, S., Matis, D and Bonaci, C., 2011. Motivating 
accounting professionals in Romania. Analysis after five decades of 
communist ideology and two decades of accounting harmonization. 
Accounting and Management Information Systems, 10(2), pp. 169-201.

19.	 Peterson, H., 2015. Gender and prestige in Swedish academia: 
Exploring senior management in universities and university 
colleges. Scandinavian Journal of Educational Research, 61(1), p. 
1-17. https://doi.org/10.1080/00313831.2015.1066437.

20.	Prodan, A. and Manolescu, I., 2016. Gender discrimination in 
Romania. Journal of Organizational Change Management, 19(6), 
pp. 766-771. https://doi.org/10.1108/09534810610708422.



Review of Economic Studies and Research Virgil Madgearu, 2024, 17(2)

21.	 Zaleniene et al, 2016 Gender equality and its implementation in 
universities of Lithuania. Economics and Sociology, 9(1), pp. 237-
251. https://doi.org/10.14254/2071-789X.2016/9-1/16.


